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Growth and goal setting. These are two of the central themes that  
took place over the last quarter. Expansion and reenergizing new and 
existing markets in 2016 has been a true focus. We watched London 
resurge and become a vibrant chapter. Washington, DC, joined in the 
mix and has been making waves in our nation’s capital. Discussions 
with international markets in the Philippines, Brazil, and Singapore are 
underway. And Austin and Toronto are diving in and building chapters 
as you read. It’s quite exciting to watch our LGBT and ally community 
establish roots in so many more places. 

When it comes to goal setting, many of our inspirations and decisions 
come during our attendance at the Out & Equal Workplace Summit— 
an annual conference that has become the common place for gathering 
our Égalité leaders. This past conference we were fortunate enough to 
have nearly 30 Égalité delegates attend the Out & Equal Workplace 
Summit in Orlando, FL. Five years ago only one person attended.  
This sharp contrast shows how important the support, inclusivity,  
and equality of our LGBT community is to Publicis Groupe. Delegates 
came from chapters all across the US, and we even had someone  
cross the pond and join us from London. It was quite exciting to feel  
so much energy from our Publicis Groupe colleagues. Delegates were  
a mix of those identifying as LGBT and passionate allies by their side. 

The summit featured inspirational and brave stories about coming out 
to the world and also moments of reflection on the tragedy in Orlando 
earlier this year. There were moments of laughter and camaraderie 
and ones of heartbreak and sadness. But these are the moments that 
strengthen us as individuals and make our group even more powerful. 

We walked out of Out & Equal driven and ready to kick 2017 into gear.  
Some of our goals for the new year include:

1. Enhance our communication strategy internally and externally 
to our members as well as ensuring external audiences know 
about the great work we are doing and the people who make 
it all happen

2. Partner with our clients on initiatives, whether it be developing 
creative directed toward the LGBT community or consulting on 
improving HRC Corporate Equality Index scores, we look to be a 
partner to those with whom we do business

3. Enhance our own internal branding/awareness to garner more 
membership in our BRG (as well as others, due to halo effect). 
Bring consistency to branding and messaging to ensure roll out 
across chapters remains consistent.

4. Develop materials to contribute to the RFP/RFI process that 
show how our BRG contributes to the larger diversity and 
inclusion strategy

5. Prepare programming toolkits that each chapter can leverage that 
highlight the best practices of particular programs and also make it 
more efficient to put on engaging programming market-to-market 

We feel this set of goals will set our 2017 in the right direction, to help 
growth in all of our established markets and the ones that are budding 
as well. We cannot wait to see what waves we make this year with our 
strong foundation and focus. 

If you want to connect with a market near you or would like to  
see a chapter created in your market, please contact us at  
Egalite-US@publicisna.com. 

Thank you. 

Alicia Case and Devin Owens
National Co-chairs

LETTER 
FROM  

THE  
BOARD
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12 Publicis Groupe agencies received top marks on the Human 
Rights Campaign Corporate Equality Index. This is an amazing honor 
to be recognized as one of the Best Places to Work for LGBT Equality!

Here are the business units that received a perfect 100% rating: 

DigitasLBi
Leo Burnett
Mediavest | Spark
MSLGROUP
Razorfish
Re:Sources
Publicis Health
Optimedia
Saatchi & Saatchi 
Sapient
Starcom
Zenith

CONGRATULATIONS!



OUT
& A
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We were Out & About 
at Out & Equal! Take 
a look at some of 
the highlights from 
the event in Orlando, 
FL. Even Hurricane 
Matthew who came to 
town during our trip, 
couldn’t hold us down 
from having an amaz-
ing week. We are so 
inspired we can’t wait 
for more great things to 
come in 2017! 

Égalité 2017 Planning 

Session Workshop. 

OUT & EQUAL
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Casey Duckworth (Blue 449 | 
Optimedia, Indianapolis) with 
Out & Equal special guest / 
celebrity, Lance Bass! 

Kirk Vaclavok (Razorfish, 
Chicago) with Out & Equal 
Founder & CEO Selisse Berry. 

The Whole Égali-gang with Mickey! 
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Égalitarians enjoy a night 
out of dinner, dancing 
and karaoke! 

Orlando Pulse panel featuring 
Nadine Smith, CEO of Equality 
Florida & Patty Sheehan, Orlando 
City Council Commissioner.



CHAPTER

UPDATES
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Chelsie McIver and Erin Edmondson 
personify what it means to be an ally. 
Chelsie, Senior HR Manager, and Erin, 
Lead Recruiter, are more than coworkers 
or friends, they are LGBT advocates 
on the frontline of Moxie Atlanta. In 
addition to being Out & Equal alum, they 
support the Atlanta Égalité Chapter by 
volunteering, rallying support, raising 
awareness, and with their (incredible) 
talent for making JELL-O shots.  

When I asked Chelsie why she’s an LGBT 
advocate, she responded by saying 
“Why wouldn’t I be – it’s that simple, I 
can…and therefore I do.” It’s that can-do 
attitude and unabashed support that 
keeps Atlanta strong. In regards to why 
organizations such as Égalité are crucial 
to the fabric of our company, Erin noted, 
“They provide a voice for individuals 
who have probably felt [at some point 
in their lives] their voice was unheard, or 
unimportant because of who they are…
groups like Égalité are empowering, and 
I’m very proud  
to be part of it.”

The Atlanta Chapter also prepared for 
this year’s annual AIDS Walk. The 5K 
walk/run was on Sunday, October 16, in 
Midtown Atlanta. We had representation 
from Zenith and Moxie, and both Égalité 
members and nonmembers. To help 
encourage participation and raise 
money, Égalité Atlanta team made 
JELL-O and RumChata shots, sold 
t-shirts, and successfully raised $1,000!

For more information on the Atlanta Chapter,  
or to be added to the distribution list, 

contact Zack Gruczkowski,  
zack.gruczkowski@moxieusa.com, 

and/or   Trey Toler,  
trey.toler@zenithmedia-na.com.
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Égalité at the annual Atlanta AIDS Walk.

Chelsie McIver and Erin Edmondson, Égalité Atlanta allies.
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ÉGALITÉ CHICAGO
BY DONNIE YOUNG, RAZORFISH

It’s hard to believe how quickly 2016 is flying 
by. As we said farewell to our two awesome 
Égalité interns, Brandon and Shane, we 
welcomed our four newest board members 
to the chapter: Daniel Lello (Project 
Coordinator, Discovery), Huy Ngo (Account 
Supervisor, Leo Burnett), Dominic Leto 
(Associate, Starcom), and Maranda Gorr-
Diaz (Senior Analyst, Starcom)!

Our annual Movie in the Park event this 
summer had a unique twist as we all 
gathered to watch and sing along to Grease! 
An intimate group of Égalité members 
and friends sprawled out on the grass to 
enjoy wine, snacks and lots of laughs as we 
crooned enthusiastically to “Summer Nights” 
and “Beauty School Dropout.”

By the time you’re reading this, Chicago will 
have held what is sure to be our biggest 
Spirit Day in our chapter’s history. Further, 
we are continuing to bring our Égalité 
Roadshows to all of the Publicis Groupe 
buildings in town. Watch for 35 West Wacker 
and Merchandise Mart events in the coming 
months. 

Finally, our dedicated team of members is 
starting to prepare for our 2017 planning. It’s 
not too late to be a part of making a great 
next year.

EgaliteChicago@publicisgroupe.com

For more  
information on the  

Chicago Chapter,  
or to be added to the  

distribution list,  contact  
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Welcome new Chicago Égalité Board members: 

Daniel Lello (Project Coordinator, Discovery),  
Huy Ngo (Account Supervisor, Leo Burnett),  
Dominic Leto (Associate, Starcom),  
Maranda Gorr-Diaz (Senior Analyst, Starcom). 
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Égalité Chicago enjoying the 
annual Movie in the Park.

Board members:

Karl Wenzel (Leo Burnett),  
Donnie Young (Co-chair, Razorfish),  
Tom Temmerman (Co-chair, Starcom),  
and Kirk Vaclavik (Razorfish) at the  
Out & Equal Workplace Summit in Orlando.
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ÉGALITÉ INDIANAPOLIS
BY CASEY DUCKWORTH AND WESTON DE RAISMES, 
BLUE 449 | OPTIMEDIA

Here in Indianapolis, we have continued to build 
relationships within the community with our active 
involvement in the Indianapolis Rainbow Chamber. 
Our co-chairs, Casey and Weston, have attended 
the monthly After Hours events around the city. 
Each event allows one or more companies the 
chance to bring the entire chamber together to 
eat, drink, and mingle with others who are working 
toward LGBT equality. We have plans to host our 
own After Hours event in the near future!

We were fortunate enough to bring a couple new 
members on board the Égalité committee! Please 
extend a warm welcome to the newest members 
of our chapter, April Thompson (Communications 
Supervisor) and Kyle Roe (Intern). We currently 
have 45% of our employees as active members of 
our chapter! Even though our office may be small, 
we’ve realized we can make a big impact together.

We couldn’t be more excited for how our fourth 
quarter is going. We’ve planned for multiple 
events that have been happening over the past 
few months—Spirit Day being one in particular. On 
October 20, our chapter hosted a happy hour with 
our office to help bring awareness to the bullying 
issue among LGBT youth. Other events we’ve been 
enjoying include the Grande Masquerade Ball 
hosted by the Damien Center and the Indianapolis 
LGBT Film Festival.

For more information on 
the Indianapolis Chapter, 

or to be added 
to the distribution list, 

contact Casey Duckworth 
casey.duckworth@optimedia-us.com 

and/or Weston de Raismes
weston.deraismes@optimedia-us.com.
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ÉGALITÉ LOS ANGELES
BY BRIANNE WORLEY

TEAM ONE 

 
The Team One Égalité chapter worked hard 
planning and fundraising for AIDS Walk Los 
Angeles, Sunday, October 23, in Downtown Los 
Angeles. We began our October fundraising by 
partnering with Lexus for a cupcake/pupcake sale 
in which employees could pre-order cupcakes for 
both themselves and their dogs, with proceeds 
going toward AIDS Walk.

The following week, we held our annual Tito’s Taco 
lunch fundraiser that our print production team 
coordinates. This is an extremely popular event at 
our agency, and we sold out of tacos AGAIN this 
year! For those of you who don’t live in L.A., you 
are missing out on Tito’s Tacos… 
just delicious!

Another annual event that we love here is the 
Pancake Breakfast fundraiser, which we partner 
with our Project Management and Office Services 
teams to make happen. This year again, the spread 
was amazing and people gave us more than the 
required amount for breakfast to help support!

On October 20, we not only participated in Spirit 
Day, but also raffled items donated by our media 
partners, AIDS Walk Los Angeles and our Office 
Services department, which filled the agency with 
a lot of excitement! This turned out to be another 
great raffle, and we exceeded last year’s numbers 
by an additional $2,000!

On October 23, we walked with Team Toyota for 
the annual AIDS Walk in Downtown Los Angeles. 
We are so grateful for all of the support we 
received this and each year and were excited to 
close out another great one!

For more information on the Team One LA Chapter,
or to be added to the distribution list, contact  

Brianne Worley, brianne.worley@teamone-usa.com, 
and/or Jay Thongnop, jay.thongnop@teamone-usa.com.
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October: a time of Halloween, darker evenings, and heading inside to 
binge watch our favourite box sets. It was a flurry of activity for Égalité 
UK, organising our Halloween fundraiser and our monthly social drinks, 
amongst other things, and I’d like to start by thanking everyone for their 
hard work in what was a busy time over those four weeks.

It wouldn’t feel right without first talking about Out & Equal 2016—an 
exciting and inspiring conference centred around promoting diversity 
and inclusion in the workplace, and getting us all to think more about 
how we can promote greater equality in our professional lives. I was 
very fortunate to be invited by Égalité US to join them this year, and I 
want to offer a huge thank you for the opportunity and for making me 
feel so welcome. Special thanks to Alicia and Devin for organising such 
an exciting and productive week for Égalité globally. Not even the  
best efforts of hurricane Matthew could dampen the energy and  
commitment to workplace equality nor the warmth of the welcome I 
received whilst I was there.

Alongside attending a series of workshops, keynote speeches, and 
networking events, part of our programming included an Égalité 2017 
planning meeting. Delegates from all of the chapters got together to 
discuss how we can continue to deliver the great work and message of 
Égalité for the forthcoming year. As I was representing Égalité  
UK—the first international chapter of Égalité across the group—I was 
both excited and a little nervous in the buildup to this meeting (and 
being honest, the summit as a whole) as I knew that I’d be in a room 
bustling with great ideas and passionate individuals. I came out of  
both the meeting and summit feeling inspired and proud of the work 
everyone has done in getting Égalité, both in the UK and globally,  
to the stage it is now. Furthermore, I was reminded that there is still 
work to be done and we need to continue to promote equality and 
diversity within Publicis Groupe. Whilst it has only been a couple months 
since the summit, it seems like an age ago since we met and I want 
to say hello and thank you to all of the new friends, colleagues, and 
connections that I made. If anyone ever comes and visits our part of the 
world, please let me or Égalité UK know so we can get together over a 
drink or two! (To learn more about Out & Equal visit: http://outandequal.
org/event/summit/) 

Since I’ve been back (and whilst I was at Out & Equal), the team and 
I have been busy working on several projects and organising events 
to both raise awareness of Égalité in the UK and help raise money for 
charitable causes. Last month we held a charity screening of the cult 
classic The Rocky Horror Picture Show in aid of the Albert Kennedy Trust 
(AKT), a charity that works closely with homeless LGBT youth to provide 
them with shelter and support they need to get back on their feet.  
We raised £500 (approx. $626) for the charity, which will go toward  
providing accommodation, counselling and other support networks  
that enable young people to rebuild their lives. A huge thank you to  
everyone who donated, and to the Starcom team who helped us put  
on a wonderful event. A massive thanks to Patrick at AKT for generously 
offering up his time to speak at our event.

On top of this success, we are also beginning to make real inroads  
within our agencies, and are very close to delivering a session to  
not only promote Égalité UK within the group, but also put LGBTQ+ 
awareness firmly on the Publicis Groupe UK map. Being directly involved 
in this project, I can’t tell you how excited I am for the progress of this 
project and will definitely be sharing updates.

Finally, we have a small favour to ask of you which, when we’re  
successful, could mean big things not only for Égalité UK, but the 
general public as well, in being aware of the great work and message 
Égalité is spreading across the world. Égalité UK has decided to enter 
the British LGBT awards 2017 in the “LGBT Network Group Award” 
category. Just log on to the website (http://britishlgbtawards.com/
nominate-now/) and nominate Égalité UK (Publicis Groupe) for the LGBT 
Network Group Award. Submitting your nomination is simple and any 
specific examples you can think of all go toward us being considered 
for judging by the independent panel. The more nominations we get the 
better chance we have of being shortlisted, so please take five minutes 
to write us a short nomination. Nominations close on the 18th February 
so we will be sending out reminders over the coming weeks and months 
to get your support.

I’d like to conclude by saying that I am immensely proud to be a part  
of Égalité both in the UK and globally. The work we all do is truly  
inspirational and goes to show that, wherever you are in the world  
and whoever you love, love always wins.

For more information on  
the London Chapter, or to be  
added to the distribution list,  

contact Dominic Addison at  
dominic.addison@resourcesuk.com
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The Rocky Horror Picture Show 
charity screening in aid of the 
Albert Kennedy Trust (AKT).
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LGBT Career Fair

Recruiters from across different agencies within Publicis 
Groupe volunteered their time at the LGBT Center’s annual 
career fair in New York. The Center has been supporting, 
fostering and celebrating the LGBT community of New 
York City. Our group grabbed the opportunity to meet with 
incredible LGBTQ/Ally candidates and network with dozens 
of other employers. 

Our Board Member, Kelly Lane from BBH, along with the 
rotation of over seven recruiters throughout the day, really 
made an impact at the event. Some of the highlights of 
the day include the story of a priest who left the church to 
pursue his career in coaching; another was an individual who 
recently developed a passion for development (and won the 
best-dressed award with a perfect navy suit and matching 
rainbow-dyed Mohawk).

Overall it was the sense of prestige that kept drawing people 
to our corner. Of the candidates we spoke with, about half 
of them knew about Publicis and the different brands and 
were excited to see great representation. The recruitment 
team did an outstanding job and took the time to individually 
speak with every applicant, which is not an easy task Overall,  
Publicis OWNED the event and we are very excited to participate 
next year! Special thanks to: Franky DeJesus, Kelly Lane, Lori  
DePace, David Rosenblatt, Margaret Dryden, Clarissa Caprio, 
Jenna Turow, and Brian Vaught for making it a great day.

In addition, our Board Member Brian Vaught participated 
in a career panel, “Get Creative: Media & Communications 
in the Digital Age,” in which they focused on getting your 
résumé seen online and best practices on preparing for the 
interview process. Find more information about the LGBT 
center by visiting www.gaycenter.org. 

Once again the NYC Égalité Chapter has continued to step out of the box and elevate our 
programming events for our members!

Back to Art School Cool Networking/Fundraising Event

This quarter on September 15, led by our amazing board member Jason Tennenbaum, Égalité 
and the NYC members took over legendary Cielo nightclub to celebrate a quintessential New 
York era; when New Wave music and art ruled the city and transformed the LGBT community. 
We danced, we donated, and we celebrated. Égalité transformed at the Polaroid portrait 
station with New Wave makeup and costume styling. We used this interaction as a fun and 
immersive way to collect donations for the Ali Forney Center, a nonprofit organization that 
helps protect LGBTQ youth from the harms of homelessness and empower them with the tools 
needed to live independently. More information can be found at www.aliforneycenter.org. 
Ultimately as a group we raised $950 with the help and support of our members and sponsors 
alike! Over 70 members joined and shared an incredible reward for their time. Sponsors such 
as Kargo and Innovid assisted in the cost of the evening’s food, drinks, venue, and also made a 
donation to the Ali Forney center.

For more info about the New York 
Chapter, or to be added to the  

distribution list, contact  
egaliteNY@publicis.com. 
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Fun and swag at the LGBT Career Fair 
at The Center.
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Back to Art School Networking/Fundraising Event @ Cielo, New York.
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ÉGALITÉ SEATTLE RAISES $5K  
FOR 5K END AIDS WALK
BY GREG EPPICH, MSLGROUP

Égalité Seattle hosted its second annual, all-agency 
fundraiser to benefit the 30th Annual End AIDS Walk 
in the Publicis Groupe offices on September 21. The 
Seattle chapter’s fabulous, fun-filled event raised 
money to benefit Lifelong, a local nonprofit organization 
that provides services and support for those living with 
or at risk of HIV/AIDS and/or other chronic conditions, 
while also working to reduce new HIV infections. 

The highlight of the event was a huge raffle that included 
several high-value prizes that were generously donated 
by more than 40 partners and vendors of Publicis Groupe 
agencies in Seattle. The hot raffle prizes this year included 
a 55” Samsung Smart TV, an Apple Watch 2, a Whale 
Watching Tour for two, and a travel gift bag worth more 
than $1,200. In the end, the raffle generated more than 
$4,000 in donations in less than two hours!

In addition to the fantastic raffle prizes, other notable 
contributions that made the event even more successful 
included an open bar hosted by Viant Inc. and a delicious 
spread of appetizers provided by Teads. And of course, 
no Égalité event is complete without rainbow-colored 
mini cupcakes from Seattle’s Cupcake Royale.

Isabella Extynn, Seattle’s one and only glamazon goddess, 
gave a fabulous and unforgettable performance to help 
get the party started. Isabella was also kind enough to 
emcee the event and announce all of the lucky raffle 
winners. A HUGE thanks to Isabella for taking the time to 
help give the event that extra bit of excitement and fun! 

The Égalité Seattle End AIDS Walk Team set a goal 
of $2,500 and ended up more than doubling that, 
raising a total that exceeded $5,400. The team’s 
fundraising efforts ranked them in 8th place out of the 
95 participating teams!

Égalité Seattle’s team joined more than 2,000 other 
walkers and runners in the 30th Annual End AIDS 
Walk at Seattle’s Volunteer Park on September 24, 
collectively raising hundreds of thousands of dollars. 
Égalité Seattle is looking forward to raising even more 
money for Lifelong in next year’s End AIDS Walk!

For more information about Lifelong, visit 
http://www.llaa.org/about-lifelong. 

For more info on the Seattle Chapter, or to be added 
to the distribution list, please email Greg Eppich at 
greg.eppich@mslgroup.com.

For more info  
on the Seattle Chapter, 

or to be added to the  
distribution list, please

email Greg Eppich at  
greg.eppich@mslgroup.com.
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Isabella Extynn added a lot of fun and flare to 
Égalité Seattle’s biggest event of the year.

Seattle Publicis Groupe employees 
eagerly awaiting each raffle drawing.
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Team Égalité Seattle took a  

moment to capture a quick selfwe 

as the End AIDS Walk commenced 

(L to R: Francois Nikbakht II, Charlie 

Spinner, Jordan Craig, David Ezra 

Spinner and Greg Eppich).

Razorfish’s Charlie Spinner and his 

husband David Ezra Spinner pose for 

a post-End AIDS Walk photo.
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Égalité DC is working hard to make Q4 its most successful 
quarter yet! November brought the Walk to End HIV/AIDS to 
DC, and nine of our chapter members signed up to walk or 
run for the cause.

The week leading up to the event, Égalité hosted a Wellness 
Week to raise awareness about LGBTQ community health 
in the District and to promote healthy lifestyles in our office 
culture, raising money along the way. The week kicked off 
with a catered Lunch and Learn, featuring a staff member 
from Whitman Walker, the LGBTQ community health 
organization that hosts the AIDS Walk in DC. 

Events also included a group fitness class, a granola 
breakfast “bar,” and a final pasta sauce-off and carb load 
the night before the walk—where Égalité members and other 
employees competed for the title of Office Best Sauce. Each 
event had a suggested donation, and we raised a total of 
$1,417—almost doubling our original goal of $750. A record 
total of 15 Égalité members stepped up to help plan and 
execute these events, making sure they were as successful 
as possible.

For Spirit Day on October 20, the DC Égalité chapter 
encouraged the office to wear Purple in support, and 
handed out purple Spirit Cupcakes and purple bracelets 
to raise awareness about the day. 

For more info on the DC Chapter, 
or to be added to the distribution list,  
please email Shannon Quinn at  
shannon.quinn@mslgroup.com.
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JANET  
ANDERSON



J A N E T  A N D E R S O N

M E M B E R  S P O T L I G H T

Janet Anderson, Associate Director of Business Affairs at Team One, joined 
Égalité as an ally the first year it was introduced to the network. In her 14 
years at the agency, she has participated in many of the opportunities 
available to enrich her agency experience. But as a mother of two sons, she 
knows first-hand that behavior is modeled after the examples you grow 
up with. As a result of her participation in Égalité, her boys ask insightful 
questions about important issues concerning equality for all. Janet 
and her husband are thrilled when the whole family is engaged in these 
conversations at the dinner table.

Janet grew up in Southern California and earned her degree from the 
University of Pennsylvania. While her childhood community severely 
lacked diversity, she was exposed to every imaginable walk of life as an 
undergraduate in Philadelphia. Seeing students clash on campus over their 
differences—whether racial, socio-economic, political, religious or gender-
based—was both eye-opening and disheartening. It was, and remains, 
inconceivable to her that people would create or foster divides between 
one another or groups without first making an effort to learn about and 
understand our inherent differences. 

Outside agency life, Janet enjoys cooking, being outdoors with her family, 
and playing doubles tennis every Thursday night with a group whom she met 
in a Manhattan Beach Parks & Rec class 11 years ago. (So just don’t invite her 
to do something social on a Thursday night—she won’t be there!) 

JANET ANDERSON  //  TEAM ONE  //  LOS ANGELES 
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